[image: image1.png]NHS

Lanakkshire





HR Directorate - Employee Relations Department
Adverse Conditions - Staff Personal Plan

	Name:
	


	Address:
	


During periods of severe weather conditions, media coverage may advise that the police have asked the public to refrain from travelling unnecessarily. It is understood that such advice may refer to genuinely dangerous routes and/or to what are considered to be frivolous journeys, e.g. shopping trips to town. However the NHS is an essential service and accordingly managers must ensure their staff know that in principle they are expected to attend work in such situations, but as highlighted above, staff should always assess the risks involved in travelling to work before setting off on their journey. If in any doubt, staff should contact their manager to discuss the situation.  Staff members should have read the ‘Adverse Conditions’ policy. 
	Usual Method(s) of Travel to Work

	Usual method(s) of travel to work and typical duration:
	

	Potential alternative methods of travel to normal base and typical duration:
	

	Public transport available:
	Rail             Bus    X

	Would walking to work be a potential option during adverse conditions?
(please consider level of fitness & other health conditions)
	Yes             No    X

	Alternative Options to Normal Place of Work

(discuss with line manager prior to proceeding)

	Nearest NHS facility:
	Name:  NHS Lanarkshire
Location / Board: 
Distance from home: 


	Are you able to work from home?

(prior discussion required with line manager to agree)
	Yes             No  

	Family and carer commitments

	Please describe current family / carer commitments and support arrangements

(or indicate N/A)
	

	Date Completed:
	

	Signature:
	

	Print Name:
	

	Line Manager’s Signature:
	

	Print Name:
	

	Date:
	


Ensure updated in October each year or when changes required
